EXAM INSTRUCTIONS FOR THE EU ANITI-DISCRIMINATION LAW
COURSE

Examiner: Assoc. Prof. Ivana Krsti¢

The exam will be written and shall consist of short questions (open and close ended),
essay type questions and a case analysis (real cases of the European Court of Human
Rights and the EU Court of Justice and hypothetical cases).

Material for the preparation of the exam:

- Textbook R. Etinski, I. Krsti¢, EU Law on the Elimination of Discrimination,
2009;

- additional materials provided during classes;

- PPT presentations.

Topics that will be covered in the test are as follows:

Definition of discrimination

Different forms of discrimination

Positive measures (affirmative actions, preferential treatment)
Sources of the EU Anti-Discrimination Law

Prohibition of discrimination on grounds of nationality
Discrimination based on gender/sex

Equal Pay

Pregnancy and Maternity Discrimination
Discrimination based on sexual orientation
Discrimination based on age

Discrimination based on racial or ethnic origin
Discrimination based on religion or belief
Discrimination based on disability

Remedies for victims of discrimination
Independent bodies and their role

Serbian anti-discrimination legal framework
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Student shall have one hour and a half to complete a written test. Test will compose of
15 questions. Student can ask the examiner for the clarification of any question during
the examination period. If student is not satisfied with the mark, he/she can be orally
examined for one higher mark. In that case, student will get a question which relates
to the jurisprudence of the European Court of Human Rights and the EU Court of
Justice in the area of anti-discrimination.

Student is graded on attendance, class participation, homework and written test.

It is not possible to get mark higher than 7 if a student was attended less than 30% of
lectures and practical classes.



